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English First

英孚教育
At EF Shijiazhuang, we are looking for motivated, professional, and open-minded people who want to make a 
difference. People who have worked for EF Shijiazhuang have gone on to work at other EF centers around the 
world, moved up to management positions in EF Shijiazhuang and all over China, and gone on to work at our 
head office in Shanghai. There are definitely career opportunities for ambitious people in our organization.

Our school offers our teachers a complete employment package:

• Flight allowance to and from China
• Provided housing
• Monthly transportation allowance
• Yearly teaching qualifications provided by the University of Cambridge
• 10 days of paid leave + Chinese National Holidays
• Health Insurance
• Free weekly Chinese lessons
• Ongoing classroom based professional development
• Induction teacher training program
• Sponsored Z (working) visa
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Our Schools

教学
School 1 /  Chang An School, 
Director of Studies: Thomas Plaskitt
Based in the heart of the city the Changan school has over 
1000 students and 14 teachers. A bustling school with a 
great environment, each class contains an Interactive white 
board and teaches all ages from 3 year olds to 50 year olds. 
It continues to be a great success story in Shijiazhuang with 
a strong name for itself. The school is close to museums, 
shopping centres and the best restaurants in the city.

School 2 / West School
Director of Studies: Marco Mizrahi
In November of 2007, EF Shijiazhuang opened the West 
School. The School was fully renovated in October 2010 and 
it features the latest technology and methodologies devel-
oped by EF for their schools worldwide. With over 800 stu-
dents and 10 teachers the West School has grown at a rapid 
rate and is a great addition to EF Shijiazhuang. 

School 3 / Y uHua School
Director of Studies: Huw Davies
Due to the enormous success of both the Changan and 
West School, EF Shijiazhuang have opened a third school. 
Opened in June 2012, the school boasts the most modern 
technology of all the schools, Interactive white boards, a 
chef station, Life Club zone and many more technological 
features. The school itself is housed in a complex built sole-
ly for children.
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Our Courses

学校

3-6 years old 
Small Stars follows the life of Roddy (EF’s mascot) and his four animal friends in their magical world. Stu-
dents sing songs, learn dances and get to watch short videos as well as practicing their oral English.

 7-9 years old
High Flyers classes follow Roddy, his friends and his family and their everyday lives, students have chances 
to practice their oral English, while also reading, completing listening activities and playing games in these 
engaging and fun classes.

10-14 years old
A plot based book, new Trailblazers follows 5 characters fighting an alien rebellion, each class is packed full 
of amazing videos, great communicative activities and a stylist textbook for the students to use.

15-18 years old
A newly launched course, Frontrunner is aimed at our teenage students, the course includes BBC videos, 
engaging materials and topics while always improving the students 4 skills.
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Inside the school

里面 
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Have a look around our schools...

School entrance and front desk

ClassroomTeacher’s office



Our Apartments

房子
Each apartment is shared between two or three teachers and has a shared living room, kitchen, bal-
cony, internet, a TV, phone, water dispenser, heating and showers, some apartments have en-suite 
bathrooms although this cannot be guaranteed.

All of the apartments are inside a large apartment complex which have guards on all the entrances 
ensuring that each complex is a safe place to live. Restaurants, supermarkets and convenience 
stores are all extremely close and are open around around the clock.

Lastly, the school has a dedicated logistics department, if your apartment ever needs anything, they 
are just a phone call away and try to solve all problems as fast as they can.
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Shijiazhuang

石家庄
The city of Shijiazhuang is the provincial capital of Hebei located 170 miles (2 hours by train) southwest of 
Beijing with a population of around 10 million people. 

Shijiazhuang is a modern and vibrant city offering foreigners the real Chinese experience as the city only has 
but a few foreigners. The Metropolitan area is rapidly growing with lots of skyscrapers, parks and malls  while 
the surrounding area offers mountains, buddhist temples and fabulous scenery.

Shijiazhuang is in the heart of northern China and if you work at English First Shijiazhuang you will be able 
to visit Beijing, Xian, Qingdao, the ancient walled city of Pingyao and the sacred Tai mountain all on your days 
off, through a short and cheap train journey.

Shijiazhuang also offers an excellent opportunity to learn Mandarin, most people will speak to you in Manda-
rin, so if you want to learn another language or improve your Mandarin Shijiazhuang is the place for you.
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Living in Shijiazhuang

生活
Cost of Living
For the more frugal minded, you will be pleased to know the cost of living in Shijiazhuang is incredibly low 
compared to other parts of the country, especially when compared to other cities in China Fresh produce is 
cheap to buy from street markets and if you’d rather eat at a restaurant than cook at home, there are restau-
rants all over the city which are very reasonably priced.

Nightlife
There are several bars and pubs in the city and many dance clubs.Shijiazhuang has several 24 hour restau-
rants in the city and one of the best parts of the summer is the street restaurants all over the city. People set 
up barbeque pits along the streets and you can sit and eat and drink late into the evening. Shijiazhuang also 
has several beer gardens throughout the summer.

Shopping
Recently, several new shopping malls have opened in Shijiazhuang which have excellent supermarkets and 
other western stores, such as Wal-Mart, H&M, Starbucks, and several others. If you want a truly unique ex-
perience, there are also several street markets in the city.

Transport
Shijiazhuang is a hub of transportation making it an ideal location for people interested in traveling
around the country. There are two train stations in the city and the tickets are easy to buy, reasonably priced, 
and the trains are very comfortable. You can take the fast train for a speedy journey, or you can travel by 
sleeper train for a more relaxed trip. And, if you would rather fly to far away destinations, 40 minutes outside 
of the city is Zhengding International Airport.

7



Around Shijiazhuang

外面
Just a few kilometres outside of Shijiazhuang are many beautiful day trips by bus (or by bike if you’re 
healthy), some of the more famous places for you to look into are...

Mount Cangyan (pictured below - featured in the movie Crouching tiger, hidden dragon)
Zhengding town (with many ancient temples)
Baoduzhai (a small mountain)
Zhaozhouqiao (China’s oldest stone bridge)
Shijiazhuang Zoo (see some Tigers and Pandas)

...and many more mountains taking you to small temples and hidden little treasures.
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In 2007, Shijiazhuang began its “3 years of Change” Plan, attracting domestic and foreign investment, the city 
has managed in 3 years to give the city a “face-lift” with new parks, new roads, Natural Gas fueled buses, 
High-speed bullet trains, less traffic, hundreds of new businesses and tremendous reduction of pollution 
while experiencing lots of blue sky-days and a more relaxed and friendly style of life so characteristic of 
Shijiazhuang! During the 2000s Shijiazhuang experienced a re-birth becoming one of China’s most modern, 
cleaner and greener cities, following the example of Dalian in Liaoliang Province, Northeast China.

During the 1950s, Shijiazhuang was named Capital of Hebei Province (Baoding held this title for centuries, so, 
today there is a friendly rivalry between the two cities). During the decades that ensued, Shijiazhuang expe-
rienced tremendous growth with Pharmaceutical and Chemical plants setting up in and around the city, but 
this also brought about a great deal of pollution.

During the revolution years and the Japanese invasion, Shijiazhuang was a stronghold for the National Forces 
and in 1947 the city was liberated as the Red Army took over the city, it was the second one to be liberated 
after Harbin earlier the same year. A few kilometers away from Shijiazhuang, Mao Zedong planned the libera-
tion of Beijing which led to the foundation of the People’s Republic on October 1st. 1949.

Shimen was a small village, a small community of farmers, not much else. In the 1920s, as the railroad infra-
structure boomed in China, Shimen was the first stop on the Beijing-Guangzhou line, connecting two major 
cities in the country, business began to bloom and more and more people settled in. The village developed 
into a city which was renamed “Shijiazhuang” or “Stone Village”.

Shijiazhuang’s History

历史

9 Picture: The Communist Revolution



Our teachers benefit from:
Competitive salaries
Airfare (to and from China)
Shared fully furnished apartments are rent free 
Personalized Professional Development plan
Career opportunities, professional growth
A fun and relaxed atmosphere
A great deal of support
State of the art schools, using the latest technology and teaching methods
A safe, clean and modern city to live in
Paid for TKT test
Mandarin lessons every week
A true Chinese experience
To work for one of the best companies in the industry!

Why our schools?

加油！
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This appendix includes the following documents:

Full Time Teacher Contract
Full Time Teacher Job Description
Accomodation Policy
Confidentiality policy
Code of Conduct
Disciplinary procedure
Flight policy
Termination policy

Contracts & Policies

合同和政策
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Teacher Employment Contract 2012 
 

(1) Shijiazhuang_____ EF Language Teaching Center (herein after referred to as the  “Employer") 
Authorized Representative:  

And 
(2)                              (Name), (hereinafter referred to as the " Employee") 
 Nationality:                             .                  

Permanent contact address:                                                        .                  
Permanent contact telephone number:                                           .  

 ID Number:                                .  
 Date of Birth:                              .             
 
Whereas: 
1. The Employer has entered into the franchise agreement with EF Business Consulting (Shanghai) Company 

(EF English First) for the establishment of an English language-teaching center under the EF English First 
system. 

2. The Employer agrees to recruit the Employee subject to the terms and conditions as set out below and 
agrees to provide the Employee with proper remuneration according to this Contract. 

3. The Employee agrees to be recruited by the Employer and is willing to work diligently and faithfully for the 
Employer, with a purpose of enhancing the development and protecting the interests of EF English First and 
the Employer. The Employee is confident that he/she can undertake these duties in the best interests of the 
Employer without causing harm to EF English First and the Employer and without creating any conflicts with 
his/her conditions of employment and financial remuneration.  

 
In accordance with relevant PRC regulations and laws, adhering to the principles of equality, both parties 
hereby voluntarily agree as follows after friendly consultation: 

 
Article 1:  Term   
1.1 The term of this Contract shall be ___months, commencing from ,           and expiring on                  . During 

the term of this Contract, the probationary period shall be three months, commencing from ,          and 
expiring on                        . 

1.2 This Contract may be renewed for a term of one year if both parties agree. 
 

Article 2:  Position 
2.1 The Employee shall serve as Teacher.  
2.2 The working location is     Shijiazhuang        (city).   
 
The parties have read, understood and agree to abide by the Job description, Code of Conduct, Accommodation 
Policy, Flight Policy, Disciplinary Policy, Termination Policy, Confidentiality Policy and Insurance terms as 
attached. These attachments form part of this Contract.   
 
Article 3:  Working Days, Hours and Timetabling 
3.1 The Employee will be required to work five days a week from Monday to Sunday during the non-peak season 

and to work six days a week from Monday to Sunday during the peak season. June through August and 
January through February will be regarded as the peak season. 

3.2 The Employee’s working hours may be scheduled between 07:30 to 22:30 from Monday to Sunday. 
3.3 The Employee will be required to work up to 40 hours per week “working hours” in both the peak and non-

peak seasons. If the employer requires the employee to work more than 40 real hours in one week 
regardless of the monthly average teaching hour, the employer should obtain the agreement from 
the employee and pay the employee overtime at the agreed rate (It does not include the 
reasonable schedule adjustments due to National Holidays or special center events). 

3.4 The employee will require a reasonable amount of time for class preparation and course-related 
administrative duties, i.e. 1 ACH preparation for each 3-ACH lesson.  

3.5  During the non-peak season, within the working hours, up to 87 hours per month (20 hours per week) shall 
be contact teaching hours. Any contact teaching hour above 87 hours per month shall be subject to the 
mutual agreement of the Employee and the Employer and subject to overtime compensation as set forth in 
Clause 4.2. 

3.6 During the peak season, within the working hours, up to 113 hours per month (26 hours per week) shall be 
contact teaching hours. Any contact teaching hour beyond 113 hours per month shall be subject to the 
mutual agreement of the Employee and the Employer and subject to overtime compensation as set forth in 
Clause 4.2.  

3.7 Contact teaching hour in this contract refers to classroom teaching and life club as part of Real English™. 
3.8 In the remaining working hours, in addition to lesson planning and course-related administrative duties, the 

Employee may be required to perform other reasonable duties as instructed by the Employer, including, but 
not limited to, interviewing students for placement testing, developing materials and participating in marketing 
activities. All these duties shall be planned within the 40 “Working hours” per week 
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Permanent contact address:                                                        .                  
Permanent contact telephone number:                                           .  

 ID Number:                                .  
 Date of Birth:                              .             
 
Whereas: 
1. The Employer has entered into the franchise agreement with EF Business Consulting (Shanghai) Company 

(EF English First) for the establishment of an English language-teaching center under the EF English First 
system. 

2. The Employer agrees to recruit the Employee subject to the terms and conditions as set out below and 
agrees to provide the Employee with proper remuneration according to this Contract. 

3. The Employee agrees to be recruited by the Employer and is willing to work diligently and faithfully for the 
Employer, with a purpose of enhancing the development and protecting the interests of EF English First and 
the Employer. The Employee is confident that he/she can undertake these duties in the best interests of the 
Employer without causing harm to EF English First and the Employer and without creating any conflicts with 
his/her conditions of employment and financial remuneration.  

 
In accordance with relevant PRC regulations and laws, adhering to the principles of equality, both parties 
hereby voluntarily agree as follows after friendly consultation: 

 
Article 1:  Term   
1.1 The term of this Contract shall be ___months, commencing from ,           and expiring on                  . During 

the term of this Contract, the probationary period shall be three months, commencing from ,          and 
expiring on                        . 

1.2 This Contract may be renewed for a term of one year if both parties agree. 
 

Article 2:  Position 
2.1 The Employee shall serve as Teacher.  
2.2 The working location is     Shijiazhuang        (city).   
 
The parties have read, understood and agree to abide by the Job description, Code of Conduct, Accommodation 
Policy, Flight Policy, Disciplinary Policy, Termination Policy, Confidentiality Policy and Insurance terms as 
attached. These attachments form part of this Contract.   
 
Article 3:  Working Days, Hours and Timetabling 
3.1 The Employee will be required to work five days a week from Monday to Sunday during the non-peak season 

and to work six days a week from Monday to Sunday during the peak season. June through August and 
January through February will be regarded as the peak season. 

3.2 The Employee’s working hours may be scheduled between 07:30 to 22:30 from Monday to Sunday. 
3.3 The Employee will be required to work up to 40 hours per week “working hours” in both the peak and non-

peak seasons. If the employer requires the employee to work more than 40 real hours in one week 
regardless of the monthly average teaching hour, the employer should obtain the agreement from 
the employee and pay the employee overtime at the agreed rate (It does not include the 
reasonable schedule adjustments due to National Holidays or special center events). 

3.4 The employee will require a reasonable amount of time for class preparation and course-related 
administrative duties, i.e. 1 ACH preparation for each 3-ACH lesson.  

3.5  During the non-peak season, within the working hours, up to 87 hours per month (20 hours per week) shall 
be contact teaching hours. Any contact teaching hour above 87 hours per month shall be subject to the 
mutual agreement of the Employee and the Employer and subject to overtime compensation as set forth in 
Clause 4.2. 

3.6 During the peak season, within the working hours, up to 113 hours per month (26 hours per week) shall be 
contact teaching hours. Any contact teaching hour beyond 113 hours per month shall be subject to the 
mutual agreement of the Employee and the Employer and subject to overtime compensation as set forth in 
Clause 4.2.  

3.7 Contact teaching hour in this contract refers to classroom teaching and life club as part of Real English™. 
3.8 In the remaining working hours, in addition to lesson planning and course-related administrative duties, the 

Employee may be required to perform other reasonable duties as instructed by the Employer, including, but 
not limited to, interviewing students for placement testing, developing materials and participating in marketing 
activities. All these duties shall be planned within the 40 “Working hours” per week 
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